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INDEPENDENT AUDITOR’S REPORT 

 
TO THE READERS OF RAI VALLEY AREA SCHOOL’S FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2024 
 
 
The Auditor-General is the auditor of Rai Valley Area School (the School). The Auditor-General has 
appointed me, Warren Johnston using the staff and resources of BDO Christchurch Audit Limited, to 
carry out the audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 3 to 17, that comprise the 
statement of financial position as at 31 December 2024, the statement of comprehensive revenue 
and expense, statement of changes in net assets/equity and statement of cash flows for the year 
ended on that date, and the notes to the financial statements that include accounting policies and 
other explanatory information. 
 
In our opinion the financial statements of the School:  
 
 present fairly, in all material respects: 

  
o its financial position as at 31 December 2024; and 
 
o its financial performance and cash flows for the year then ended; and 

 
 comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector Public Benefit Entity Standards Reduced Disclosure Regime. 
 

Our audit was completed on 30 May 2025. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the 
Board and our responsibilities relating to the financial statements, we comment on other 
information, and we explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing 
(New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our 
responsibilities under those standards are further described in the Responsibilities of the auditor 
section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or 
error.  
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In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, 
unless there is an intention to close or merge the School, or there is no realistic alternative but to 
do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out 
in accordance with the Auditor-General’s Auditing Standards will always detect a material 
misstatement when it exists. Misstatements are differences or omissions of amounts or disclosures, 
and can arise from fraud or error. Misstatements are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the decisions of readers taken on the 
basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 
 We identify and assess the risks of material misstatement of the financial statements, 

whether due to fraud or error, design and perform audit procedures responsive to those 
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. 

 
 We obtain an understanding of internal control relevant to the audit in order to design 

audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the School’s internal control. 

 
 We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 
 
 We conclude on the appropriateness of the use of the going concern basis of accounting by 

the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions 
are based on the audit evidence obtained up to the date of our auditor’s report. However, 
future events or conditions may cause the School to cease to continue as a going concern. 

 
 We evaluate the overall presentation, structure and content of the financial statements, 

including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 
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 We assess the risk of material misstatement arising from the school payroll system, which 

may still contain errors. As a result, we carried out procedures to minimise the risk of 
material errors arising from the system that, in our judgement, would likely influence 
readers’ overall understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control 
that we identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the Members 
of the Board listing, Kiwisport Report, Report on how the school has given effect to Te Tiriti o 
Waitangi and the Statement of Compliance with Employment Policy, but does not include the 
financial statements, and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on our work, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this 
regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the 
Auditor-General’s Auditing Standards, which incorporate the independence requirements of 
Professional and Ethical Standard 1 International Code of Ethics for Assurance Practitioners 
(including International Independence Standards) (New Zealand) (PES 1)issued by the New Zealand 
Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with, or interests in, the School. 
 
 
 

 
 
 
Warren Johnstone, 
BDO Christchurch Audit Limited 
On behalf of the Auditor-General 
Christchurch, New Zealand 



 
 
Kiwi Sport Funding Annual Report 
Kiwi sport is a government funding initiative to support students' participation in organised sport.  In 2024, the 
school received total Kiwi sport funding of $2087.21 (excluding GST).  The funding was spent on growing and 
supporting and growing sporting activities in our school. We have used the funding to support transport to 
sporting events in Nelson and Blenheim as well as subsidized subs to ensure that there are no barriers for 
student participation. Money was also used to support the purchase of sporting equipment and uniforms. 
 
 
How we gave effect to Te Tiriti o Waitangi 
Rai Valley Area School aims to provide programmes that reflect and include Te Reo Māori and Tikanga Māori 
which include reference to Aotearoa New Zealand’s unique cultural heritage and diversity. 

 Continued to develop a Kapa Haka group that meet regularly though out the year 
 Worked with Ngati Koata Rangatira to learn haka and protocols for mihi whakatau and poroporoaki  
 We have continued to grow our teacher’s knowledge and skills of Te Reo and Tikanga  
 Focused teaching and learning, through Priority for all students but in particular, Māori students who 

are at risk of not achieving. Māori Learners attending and achieving at or above NZ European 
 Increased engagement with our Māori whanau to ensure their needs and wishes are being meet for 

their Tamariki. 
 Celebration of Matariki as a whole school celebration and beginning to grow community engagement 

in this event 
 Continued to develop an increased range of Wairata and Karakia. Focused on Wairata that linked to 

our local Iwi. 
 Noho Marae visit for our Year 6-8 students with other Pelorus Schools 
 Increased use of Te Reo used naturally around school 
 Continue to build relationships with Te Rūnanga o Ngāti Kuia. Especially through the Kai 
 The development of the Kaitiaki Group with Te Rūnanga o Ngāti Kuia 
 Develop  and build a relationship with Te Rūnanga o Ngāti Koata  

 
 
 
Compliance with Education and Training Act 2020  
Requirements to be a good employer for the year ending 31 December 2024. 
 The following’ questions address key aspects of compliance with a employer policy:  
 

  
How have you met your obligations to 
provide good and safe working 
conditions?  
 

By following the guidelines in our Health, Safety and Welfare 
Policy available publicly on the school docs website which 
states:  
 
A primary objective of the board is to ensure that Rai Valley 
School is a physically and emotionally safe place for all students 
and staff, as required by the Education and Training Act 2020 (s. 
127) and in support of the Statement of National Education and 
Learning Priorities (NELP: Priority 1) Last reviewedTerm1,2023.  

What is your equal employment 
opportunities programme? 
How have you been fulfilling this 
programme? 

Rai Valley School operates an employment policy that complies
with the principle of being a good employer and ensures the fair
and proper treatment of staff in all aspects of their
employment. This Equal Employment Opportunities (EEO) policy
is our framework for providing an inclusive, non-discriminatory
workplace, and promoting equal opportunities for all staff
members.
 

Malise Burger
Typewriter



 
How do you practice impartial selection 
of suitably qualified persons for 
appointment 

Candidates are evaluated according to their experience, the 
needs of our students and our school, The job description, 
referee’s reports and strengths they bring.(in alignment with 
our EEO Policy) 

How are you recognizing 
-The aims and aspirations of Māori 
-The employment requirements of 
Māori and’ 
-Greater involvement of Māori in the 
Education service? 

This will be considered when interviewing a candidate for a 
position within our school. 
 
Regular discussions with staff and encouragement to further 
develop their own knowledge or seek PD opportunities to 
upskill themselves to be the best version of themselves that 
they can be. This approach will then benefit the ākonga in the 
classroom 

How have you enhanced the abilities of 
Individual employees? 

We have allocated Operation Funding to support teachers’ 
professional development opportunities and encourage them to 
be proactive and seek out these opportunities to strengthen 
areas of weakness or further develop area of strength 

How are you recognizing the 
employment requirements of women? 

We are a primarily a staff of women 
 Sick leave provision for dependents 
 Personal amenities for women 
 Encouraging staff to engage in PLD 
 Allow dependents to come to work when required 
 Morning tea supplied by BOT during the year 

How are you recognizing the 
employment requirements of persons 
with disabilities? 

In 2023 we continued to review access for staff with disabilities 
 We have wheelchair access to all parts of the school 
 Disabled car-park space 
 Disability toilets 
 2 staff members with a disability 

 
 
 

Reporting on Equal Employment Opportunities. (EEO) programme /Policy Yes  No 

Do you operate an EEO programme /Policy Y  
Has this EEO Policy being made available to staff Y  
Does your EEO programme /policy include training to raise awareness that 
may impact EEO? 

 N 

Has your EEO programme/ policy appointed someone to co-ordinate 
compliance with its requirements  

Y in 223  

Does your EEO programme/policy provide for regular reporting on 
compliance with policy and/or achievements under policy 

Y  

Does your EEO programme/policy set priorities and objectives?  N 
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